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November 1, 2020 
Sermon Manuscript  
 

Revelation 7:9-17 
English Standard Version 

⁹ After this I looked, and behold, a great multitude that no one could number, from every nation, from all tribes and                                           
peoples and languages, standing before the throne and before the Lamb, clothed in white robes, with palm branches in                                     
their hands, ¹⁰ and crying out with a loud voice, “Salvation belongs to our God who sits on the throne, and to the                                             
Lamb!” ¹¹ And all the angels were standing around the throne and around the elders and the four living creatures, and                                         
they fell on their faces before the throne and worshiped God, ¹² saying, “Amen! Blessing and glory and wisdom and                                       
thanksgiving and honor and power and might be to our God forever and ever! Amen.” 

¹³ Then one of the elders addressed me, saying, “Who are these, clothed in white robes, and from where have they                                         
come?” ¹⁴ I said to him, “Sir, you know.” And he said to me, “These are the ones coming out of the great tribulation.                                               
They have washed their robes and made them white in the blood of the Lamb. 

¹⁵ “Therefore they are before the throne of God, 
    and serve him day and night in his temple; 
    and he who sits on the throne will shelter them with his presence. 
¹⁶ They shall hunger no more, neither thirst anymore; 
    the sun shall not strike them, 
    nor any scorching heat. 
¹⁷ For the Lamb in the midst of the throne will be their shepherd, 
    and he will guide them to springs of living water, 
and God will wipe away every tear from their eyes.” 

 
Not Some Saints, but All Saints (Rev 7:9-17) 

This morning’s passage from chapter 7 of the Revelation St John the divine describes a 
remarkable vision the Lord provided to him, in which he describes seeing  (quote) 

“a great multitude that no one could number, from every nation, from all tribes 
and peoples and languages, standing before the throne and before the Lamb, 
clothed in white robes, with palm branches in their hands, ¹⁰ and crying out with 
a loud voice, “Salvation belongs to our God who sits on the throne, and to the 
Lamb!” ¹¹ And all the angels were standing around the throne and around the 
elders and the four living creatures, and they fell on their faces before the throne 
and worshiped God, ¹² saying, “Amen! Blessing and glory and wisdom and 
thanksgiving and honor and power and might be to our God forever and ever! 
Amen.” 

While the book of Genesis begins the Bible with an array of descriptions of the consequences of 
human sin - including the Tower of Babel, which depicts how sin divides the peoples of the earth - here, 
in the final book of the Bible, St John’s Revelation depicts the Kingdom of God, which exists perfectly in 
heaven now and that will one day come fully on earth.  John describes seeing the multitude of believers, 
in all its diversity of ethnic and cultural expressions, united under Jesus’ rule, a dramatic reversal of the 
divisions that plague life on earth.  And this is a perfect passage for the feast of All Saints, as it not only 
heartens us about the blessings currently being experienced by the many loved ones we’ve lost, but it 
provides us with a vision for God’s Kingdom in full that can begin to be experienced on this side of glory 
to the extent that we’re willing to work for it.   

But unfortunately, the reality is that the Church has rarely reflected this vision, through history or in 
our present day.  Last week, in drawing from Christena Cleveland’s book Disunity in Christ, which I’ll do 
more of today, we acknowledged how homogenous Churches tend to be.   Today, on the parish level or 
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even the denominational or larger tradition levels, the majority of Christians tend to live and study and 
worship among people who are pretty much just like them.   

Martin Luther King, Jr famously observed/lamented that Sunday morning is the most segregated 
hour in America.  And over 90 percent of all American churches today are at least 90 percent racially 
homogenous.  But it’s the divisions go far beyond ethnicity, and they are often accompanied by hostility 
and antagonism.   Cleveland shared a joke by a comedian,1 which highlights this.  He said,  

I was walking across a bridge one day and I saw a man standing on the edge, 
about to jump off. So I ran over and said, “Stop! Don’t do it!” “Why shouldn’t 
I?” he asked. “Well, there’s so much to live for.” “Like what?” “Well, are you 
religious?” He said yes. I said, “Me too! Are you Christian or Buddhist?” 
“Christian.” “Me too! Are you Catholic or Protestant?” “Protestant.” “Me too! 
Are you Episcopalian or Baptist?” “Baptist.” “Wow, me too! Are you Baptist 
Church of God or Baptist Church of the Lord?” “Baptist Church of God!” “Me 
too! Are you original Baptist Church of God, or are you Reformed Baptist 
Church of God?” “Reformed Baptist Church of God!” “Me too! Are you 
Reformed Baptist Church of God, reformation of 1879, or Reformed Baptist 
Church of God, reformation of 1915?” He said, “Reformed Baptist Church of 
God, reformation of 1915!” (So) I said, “Die, heretic,” and pushed him off.  

Now, this joke may seem a bit extreme, but it’s not too far beyond some of the common levels of hostility 
that can exist between group divisions within the larger body of Christ;   that’s what makes it funny in a 
dark way.2  
 
Roots of Division and Antagonism in the Body of Christ   

Cleveland laments that Christians tend to rely most on our smaller, cultural identities instead of our 
larger, common identity as members of the body of Christ.  But why is that?  Well, we’ve said it’s sin, but 
with Cleveland’s help I want to explain some of the deeper social dynamics that contribute to 
antagonism between group divisions even in the body of Christ.   

 
Individualism causes us to devalue the Body of Christ  

First of all, when it comes to valuing the cultural diversity of the broader Church, as Western 
Christians we’re going to be be behind the 8ball because our society molds us to be highly 
individualistic.  And this is particularly the case for Anglo-American Protestants, who tend to grasp 
notions of personal responsibility and individual sin very easily, but when they hear for example someone 
speak from a collectivist point of view about social guilt like, “Your people did this to my people,” they’re 
likely to respond,  “Wait a second; I didn’t do anything.”  Whereas for more collectivist people groups 
and societies, social responsibility feels obvious and self-evident.  Now, it’s not that collectivism is totally 
right and individualism is totally wrong.  Christians in collectivist cultures are going to be prone to their 
own blind spots, perhaps more in the direction of individual responsibility.   But Cleveland explains that 
“Well-rounded Christian faith involves both individual and social responsibility.”  The Bible holds both of 
these in tension; and calls us to as well.  But as American Christians we’re going to tend to struggle more 
to appreciate the collective idea of the Body of Christ being nearly as important as our individual 
relationship with Jesus.   

Despite our individualism, we still tend to categorize other people based upon subgroups and 
derive our sense of identity from subgroups we’re part of.  And when I say “subgroups” i means groups 

1
 Comedian Emo Phillips 
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  it also serves as a sobering reminder of how those divisions are seen by the unbelieving world around.  
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that are smaller than or subordinate to the Body of Christ, such as groups based on theological 
positions, politics, gender, ethnicity, worship style and so on.   
 

Exaggerated Categories 
So is rooted first is our tendency as humans to categorize.  The human mind is designed to label 

and categorize just about everything - from species of animals to cars to the political leanings of certain 
regions and states, and so on.  And for the most part this is really good and helpful.   But unfortunately 
we also tend to do this with people.   And we do this because it conserves mental energy.  Though it 
doesn’t take too much emotional and mental energy to interact with people who are like us, because 
they’re fairly predictable, when we interact with people who are different from us we tend to rely heavily 
(at least subconsciously) on pre-established stereotypes that assume all people of certain groups are a 
certain way.   

● We do this politically, stereotyping people on the other side of the aisle as being a certain 
way.   

● We all tend to do this with people of other ethnicities.  Though one person may have a more 
charitable stereotype of a certain ethnicity than another person does, both are stereotypes 
nonetheless.   

● We may do this theologically, generalizing that all Calvinists are a certain way or everyone 
who doesn’t baptize infants holds that position for this reason or those with a low view of 
Holy Communion also believe x, y, and z.   

● We do this denominationally, as we all have a sort of working picture of what most baptists 
are like and what most pentecostals are like.   

But when we categorize people like this, we tend to focus on our differences with them and studies show 
we tend to exaggerate those differences. 
  

The Gold Standard Effect 
Well, this leads us then to a dynamic that Cleveland calls the gold standard effect.  Basically, because 
we tend to surround ourselves with people who are similar to us,  the people we’re most likely to 
converse with about things are going to be people who agree with us.  And this not only causes us to 
become more rigid in our views, but it causes us to think our perspectives or ways of doing things are 
the most normal.  And this produces the Gold Standard Effect where we begin to think of our group - 
perhaps in our case the Church - as being the best, most important, and even most typical characteristic 
of the Church, or the Church as God intended, whether its in being Anglican or some theological position 
we hold, our politics or our worship style.   

  
 

Self Esteem  
But just because we’ve decided our culture or brand of Christanity is the gold standard, that 

doesn’t quite explain what would cause us to have animosity toward other groups.  Why not just pity 
them or pray that they’ll one day “see the light”?  Well, when our identity becomes wrapped up in a 
group we are part of, we commonly use that group identity to meet our need for self-esteem or to feel 
good about ourselves.3   

You know, maybe it’s just me but I feel like I don’t see nearly as many people wearing San 
Francisco Giants garb as I did a few years ago.  You know, it wasn’t that long ago that you couldn’t go 

3
 Cleveland: “According to social identity theory, self-esteem is closely tied to our group memberships because our group identities often overlap with our 

sense of self” (84). 
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outside and spit and not have some of it land on something with that orange S.F. logo with black 
background emblazoned on it.  :)  But in the last few years, not so much.  Gee, I wonder why that is?4   

Now don’t get me wrong: I’m not saying I’m above this.  Y’all know I’m a sports fan, too - I just 
cheer for different teams, including the hapless Baltimore Orioles, but also the Alabama Crimson Tide - 
the greatest program in the history of college football.  See, just saying that about Bama made me feel 
good - gave me a little dopamine hit.  But guess which of those teams I have more shirts and 
paraphernalia for?   

But moving away from just sports.  Get this: research has discovered that when it comes to group 
membership   

● (1) We tend to gravitate toward and form groups with similar others;  - whether is related to 
our occupation, ethnicity, church, or even social roles like being a mother or even hobbies  

● (2) once the group is formed we engage in group-serving biases that defend the group’s 
positive identity;  

● (3) we try to increase our status by associating with higher-status groups and distancing 
ourselves from lower-status groups;  

● (4) and if all else fails we literally disparage other groups because in doing so, we elevate 
our own group.5 

The sad truth is that when we are feeling bad about ourselves, the quickest and easiest way to feel 
better - at least in the short term - is to put down somebody else from a group we aren’t a part of.  And I 
don’t even have to give examples of this, because even though it is certainly not healthy or loving, we all 
know what I’m talking about, we’ve all done it.  Yes, it turns out that waging war with cultural group 
memberships, whether ethnicity or political affiliation or whatever, “defending our groups and increasing 
their status by any means necessary” can be quite helpful when we need a self-esteem boost, even if it 
comes “at the expense of an other groups’ dignity”.  Now, as I said, we’re all prone to do this in some 
ways and on some level.  But if we want to discern where we may be unhealthily deriving self esteem at 
the expense of a group that differs from one we identify with, Cleveland mentions three potential 
indications of this are if   

● (1) we cringe at the thought of praising that (other) group  
● (2) if someone associates us with a group and we go out of our way to clarify we aren’t one 

of “them”   
● (3) if there is a group whose ideas or ways we don’t even want to be exposed to, much less 

listen to 
So as I hope you can see, our tendencies to not only isolate into homogenous groups, but to also 

derive self-esteem from being part of those groups, can really bring out the worst in us toward people 
who differ from us.  When “we define ourselves and worth by differences rather than by love, we are 
invested in maintaining dividing lines rather than loving over dividing lines.  And this causes us to devalue 

4
 Cleveland: “Since group membership largely informs self-esteem, it makes sense that humans are motivated to join groups that meet their self-esteem 

needs. This often means joining a high-status group….  During football season one year, the researchers monitored students on the Mondays after football 

games on the campuses of Arizona State University, Purdue University, Notre Dame University and Ohio State University and recorded whether students 

were wearing clothes with their school’s name on it. They found that students wore more school-identifying clothing after a team victory than after a team 

defeat! … We tend to gravitate toward churches that “look good”—from presentation to population to property—because to be associated with an 

organization that is successful and attractive makes us look like we are successful and attractive. 
5
 Cleveland: “Since group membership largely informs self-esteem, it makes sense that humans are motivated to join groups that meet their self-esteem 

needs. This often means joining a high-status group….  During football season one year, the researchers monitored students on the Mondays after football 

games on the campuses of Arizona State University, Purdue University, Notre Dame University and Ohio State University and recorded whether students 

were wearing clothes with their school’s name on it. They found that students wore more school-identifying clothing after a team victory than after a team 

defeat! … We tend to gravitate toward churches that “look good”—from presentation to population to property—because to be associated with an 

organization that is successful and attractive makes us look like we are successful and attractive. 
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parts of the Body of Christ that differ from us and to see the reality of that cultural diversity as more of a 
problem rather than a gift.   

 
 

Reasons the Revelation 7:9 Alternative is Better 
And yet, here we have this picture in Revelation 7 that is celebrating that cultural diversity.  Now, 

how might this be true?  How might the possibility of cultural diversity actually be a gift in the Body of 
Christ?   
 

The Gift of Diversity for our own Sanctification 
Well, of the two ways I wanna highlight, the first is in regard to us individually in the advancement 

of God’s project of transforming us into the likeness of His Son, which as Luke highlighted in his sermon 
a few weeks ago is meant to be in both wisdom and character.  If we were all finished products, perhaps 
it would be beneficial to be surrounded only by people who mirror us.  But given that all of us are limited 
both in our understanding of the truth and our capacity for love, the Lord can use our interactions with 
believers who differ from us culturally - whether it be ethnically, theologically, or otherwise - to reveal 
areas for continued growth that in homogenous groups might remain forever hidden from our 
awareness.6  It’s like the proverb says, as iron sharpens iron, so a man sharpens the countenance of his 
neighbor.7   
  In fact, Cleveland states something really profound here.  She observes that when it comes to 
evangelism, cultural comfort and similarity can be helpful, but when it comes to discipleship - our life in 
christ after conversion - she says, “In order to follow God, (we)must cross into other cultures because 
that’s what Jesus did in the incarnation and on the cross.”  So if we’re following him, we can expect him 
to lead us into scenarios that are outside of our comfort zones, which she notes is where most good 
things happen anyway.   
  

The Gift of Diversity for Advancing the Kingdom 
But in addition to our own spiritual growth there is also significant reason to believe that cultural 

diversity within the body of Christ is critical for advancing the Kingdom of God.  And for this point I 
included the passage from 1 Corinthians 12-13 today,8 where the metaphor of the Church as a human 

6
 Cleveland: “Organizational experts also believe that nondiverse groups find it harder to keep learning because each member is bringing less and less 

unique information to the table.” 
7
 Proverbs 27:17 

8
 1 Corinthians 12:12-13:13 (English Standard Version) 

¹² For just as the body is one and has many members, and all the members of the body, though many, are one body, so it is with Christ. ¹³ For 

in one Spirit we were all baptized into one body—Jews or Greeks, slaves or free—and all were made to drink of one Spirit. 

¹⁴ For the body does not consist of one member but of many. ¹⁵ If the foot should say, “Because I am not a hand, I do not belong to the body,” 

that would not make it any less a part of the body. ¹⁶ And if the ear should say, “Because I am not an eye, I do not belong to the body,” that would 

not make it any less a part of the body. ¹⁷ If the whole body were an eye, where would be the sense of hearing? If the whole body were an ear, 

where would be the sense of smell? ¹⁸ But as it is, God arranged the members in the body, each one of them, as he chose. ¹⁹ If all were a single 

member, where would the body be? ²⁰ As it is, there are many parts, yet one body. 

²¹ The eye cannot say to the hand, “I have no need of you,” nor again the head to the feet, “I have no need of you.” ²² On the contrary, the parts 

of the body that seem to be weaker are indispensable, ²³ and on those parts of the body that we think less honorable we bestow the greater honor, 

and our unpresentable parts are treated with greater modesty, ²⁴ which our more presentable parts do not require. But God has so composed the 

body, giving greater honor to the part that lacked it, ²⁵ that there may be no division in the body, but that the members may have the same care for 

one another. ²⁶ If one member suffers, all suffer together; if one member is honored, all rejoice together. 

²⁷ Now you are the body of Christ and individually members of it. ²⁸ And God has appointed in the church first apostles, second prophets, third 

teachers, then miracles, then gifts of healing, helping, administrating, and various kinds of tongues. ²⁹ Are all apostles? Are all prophets? Are all 

teachers? Do all work miracles? ³⁰ Do all possess gifts of healing? Do all speak with tongues? Do all interpret? ³¹ But earnestly desire the higher 

gifts. 

And I will show you a still more excellent way... 
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body is most fully explained.  Now, on the most straightforward level, Paul is encouraging Corinthian 
Christians here to value the diversity of spiritual gifts among the other believers who were already within 
their particular Church.  But Cleveland suggests this also applies to the value of cultural diversities of 
theology and ethnicity to advance Christ’s Kingdom; that the Church on earth is it’s at its best - its 
strongest and most effective, at least from God’s perspective - when it reflects the cultural diversity St. 
John describes. 

And sociological research backs this up, as it shows that diverse groups come up with more 
creative and more effective ideas than groups composed of similar people.9  And this makes sense with 
that First Corinthians metaphor of the body.  For example, Cleveland invites us to think about the simple 
action of swatting a fly off when it lands on us.  Think about it, this requires first our skin to sense that the 
fly has landed, perhaps helped by our ears if they hear the buzz, which then send that message to our 
brain that there is a fly to there, which makes an executive decision about how to deal with the fly and 
then sends multiple coordinated messages to different parts to ultimately direct our motor muscles - 
aided by the vision of our eyes - in a coordinated fashion to swat the fly away.  Well, a similar level of 
interdependence on different parts within the Body of Christ with different gifts and abilities and 
experiences to carry out our Great Commission of making disciples for Christ of all nations.  And yet, 
token diversity simply will not do. Rather, as Paul insists in 12:16, every part must have equal status 
(more on that later).  So valuing the ethnic and theological, cultural, diversity of other believers isn’t about 
checking a box or being PC, rather our collective and individual spiritual health is in need of it; it’s in 
Revelation for a reason.  # 
 
 
Christ has Uniquely Provided Us With All The Tools We Need 

And the good news in all of this - what that vision from Revelation is meant to communicate - is 
that in Christ we have been given all the tools necessary to rise above the cultural divisions that hinder 
our individual growth and the impact that we as a parish can make for Christ’s Kingdom.   

To begin with, while the rest of the world has little choice but to derive their self-esteem from 
comparison to and the diminishing of others - which is a zero-sum game - God calls us to begin learning 
to find our true source of self-esteem in Christ’s love for us, as demonstrated on the cross.  And learning 
to do this is critical, as only then will our subordinate identities - based on ethnicity, gender, theology, or 
politics - only then will those be able to take a back seat to our primary identity as members of the 
worldwide body of Christ.   

But we should understand that the goal should not be to simply have superficial interactions with 
people different from us or for a church to be more diverse in its racial or cultural composition. In reality, 
merely superficial contact between such groups has been shown to often increase conflict and hostility 
between them.10  And too often diversity in a congregation masks the reality that lower status groups 

13:⁴ Love is patient and kind; love does not envy or boast; it is not arrogant ⁵ or rude. It does not insist on its own way; it is not irritable or 

resentful; ⁶ it does not rejoice at wrongdoing, but rejoices with the truth. ⁷ Love bears all things, believes all things, hopes all things, endures all 

things... 

¹³ So now faith, hope, and love abide, these three; but the greatest of these is love.  
9
 For example, “Organizational researchers Bantel and Jackson assessed the diversity of top management teams at 199 banks and found that teams that 

were more diverse with respect to age, education and length of time on the team were better able to create innovative solutions to administrative 

challenges.”  
10

 Cleveland “research on contact theory has shown that simple contact between groups does not necessarily improve attitudes toward the former outgroup. 

In fact, it can potentially produce conflict and hostility. Gordon Allport once wrote, “It has sometimes been held that merely by assembling people without 

regard for race, color, religion, or national origin, we can thereby destroy stereotypes and develop friendly attitudes. The case is not so simple.” The 

one-time “unity” event organized by well-intentioned Christians is a worthy idea but probably a step in the wrong direction because such events typically 

allow group divisions and inaccurate attitudes to go unchallenged. We should have suspected as much; worthwhile endeavors are never easy—and church 

unity is no exception. 
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have had to suppress their differences and assimilate into the dominant culture.   This creates a dynamic 
that is often referred to as color-blindness, though it’s not just an ethnic issue, so it might be more apt to 
call it culture-blindness. And while it may be well-intentioned, as Rich Villodas explains, this approach is 
ultimately a denial of diversity and honest differences.  And it is clearly not what Revelation 7:9 describes. 
Instead, it points to a model where culturally different Chrsitians, it requires they join in a common goal 
but also share equal status.  

And the latter, equal status, to work toward this requires that we be willing to examine biases we 
may have cognitive and emotional biases we may have toward people from other groups, to take 
responsibility for past wrongs.11  And so it is also the grace of Christ - the assurance of his love, 
forgiveness, and commitment to care for us is unconditional, no matter what we find - His grace is what 
provides us with the safety we need to even attempt some of this.   

For example recognizing privilege and power differentials, whatever side of them we bay be on, is 
critical for building bridges between groups, whatever side of those differentials we’re on, because it 
informs  how one can work toward reconciliation.   

Rich Villodas, who I’ve mentioned before, acknowledges how difficult it can be for some to 
acknowledge having been the beneficiary of privilege in some ways, particularly in regard to racial 
privilege - not that that is the only form of privilege or power differential endemic in our society. 
Acknowledging racial privilege is in our society is understandably uncomfortable because of how 
egregious some of the racist deeds are in American history: nobody wants to feel like they’re being 
somehow lumped in with that.  “At the same time, to imply that the residue of racism is nonexistent is to 
turn our eyes away from that which is painfully obvious to many.”12  So I think Villodas helpfully re-frames 
such privilege by appealing to the analogy of sexism instead.  While some may be loathe to admit to a 
legacy of racial privilege, most are less combative around the question of men in our society being 
privileged over women.  As Villodas describes it, (quote) “Sexism, like racism, has been around for a long 
time” - and not just in American society - “Men have lived with a social advantage over women for 
millennia, which has led to unjust policies, systems, practices, and assumptions.”  He says, “Take a 
quick look at who is in power in our world. Who is calling the shots? Who is oppressing others? It’s 
men.”13  

But again, these dynamics of privilege don’t just apply to race and sex, they exist in regard to 
wealth, maybe even being an orioles or giants fan.  Seriously though, these power differentials exist 
within the faith, based upon theology, denomination, and worship style.  I can tell you that Anglicanism is 
on the low end of the power differential in the Church locally and in America.   

But once a Christian recognizes what side of a power differential they’ve been on - higher status 
or lower status - it then can inform how we seek to build a bridge with someone on the other side.  For 
example, Villodas explains that for reconciliation to occur there, it will require listening on the part of both 
parties, but “ the ones who need to listen first and more often are those who have enjoyed the privileges 
of social power.”14  In fact, Villodas even talks about incarnational listening that models the incarnation of 
Christ, that looks like… “Leaving our world. Letting go of the familiar, and taking the risk of entering into 

11
 James Baldwin:, “Not everything that is faced can be changed, but nothing can be changed until it is faced.” 

12
 Despite the progress made in the prohibition of slavery, and the Voting Rights Act of 1965, etc., Villodas agrees with Bryan Stevenson of the Southern 

Poverty Law Center, who describes the legacy of racism that still remains unaddressed in America, writing,  “The great evil of American slavery was not 

involuntary servitude and forced labor. To me, the great evil of slavery was the narrative of racial difference, the ideology of white supremacy that we 

created to make ourselves feel comfortable with enslaving people who are black. We’ve never addressed that legacy.” 
13

 Rich Villodas, The Deeply Formed Life. 
14

 Villodas: “The one who has power or has benefited from the ways power has socially arranged his or her world must be called upon to lead the way in 

listening. For the same reason, men must lead the way in listening first and more often to women, as they have thoroughly held power and have enjoyed 

the benefits of a world ordered by patriarchy. So too must wealthy, upwardly mobile men and women listen first and more often to the experiences of poor 

and working-class people. 
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someone else’s world where we would practice active, humble, and curious listening. And allow 
ourselves to be formed by others. Opening up to their worldviews while holding on to yourself.” 
So where those with a higher status can most contribute to reconciliation through listening,Cleveland 
insists that “the low-status group members also have an important role to play—namely, they must do 
the difficult work of forgiving.”   

As Christians we must lead the way in recognizing any ways we’ve benefited from privilege at the 
expense of others in society or in the church or carry wounds from being on the short end of the stick.  In 
Christ the vision cast for us in Revelation 7 is possible and can be realized in our individual and collective 
lives to a greater degree, but such efforts are not for the faint at heart.  Cleveland admits the work of 
reconciliation is the work of the cross, which is to say it will often be painful.  And yet, that is the way our 
Lord calls, if we want to follow Him, to take up our cross.15   

Amen. 
   
 
  

15
 Matthew 10:38 - “And whoever does not take his cross and follow me is not worthy of me.” 

Matthew 16:24 - “Then Jesus told his disciples, “If anyone would come after me, let him deny himself and take up his cross and follow me.” 

Mark 8:34 - “And calling the crowd to him with his disciples, (Jesus) said to them, ‘If anyone would come after me, let him deny himself and take up his 

cross and follow me.’” 

Luke 9:23 - “And (Jesus) said to all, “If anyone would come after me, let him deny himself and take up his cross daily and follow me.” 

Luke 14:27 - “Whoever does not bear his own cross and come after me cannot be my disciple.” 


